Male Friendliness Assessment Tool 
Facilitator Guide
Components:

I. Male Friendliness Organizational Assessment (MFAT)
II. Male Friendliness Scoring Tool

III. Male Friendliness Action Plan

I. Male Friendliness Organizational Assessment Guide

1. Review all 3 components

2. Identify a person to facilitate the overall process 

a. Distribute materials
b. Calculate results using the Scoring Tool
c. Facilitate meetings
d. Facilitate action plan and implementation

3. Identify a team to complete the assessment (A cross section of staff, adolescents, health educators, volunteers, health professionals, etc.) 

4. Set a deadline to turn in MFAT.
5. Set meeting dates. 
a. Review the scoring tool outcomes 
b. Develop an action plan
c. Monitor ongoing progress 

6. Complete the scoring tool. 
7. Provide scoring tool outcomes to the team before the meeting as well as a copy of the action plan tool.
II. Male Friendliness Scoring Tool Guide
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III. Male Friendliness Action Plan Guide

Now that your organization has a cross sectional assessment of your level of male friendliness, it’s time to develop and implement an action plan to improve priority areas and objectives. In the beginning, you might focus on 1 or 2 objectives to improve upon based on the scoring tool outcomes.
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